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Legislative Action Provides Funding for UT Health Science Center Projects

By Sabrina Midkiff, Governmental Relations

n May 29, The Texas House of

Representatives and Senate finished
their work on House Bill (HB) 1 and sent
the state’s fiscal years 2008 and 2009
appropriations legislation to Governor
Rick Perry for signature by June 17. Overall
for The University of Texas System, HB 1
provides an increase in state general revenue
appropriations of $331.5 million, including a
6.7 percent increase in operating funds.

The University of Texas Health Science
Center at Houston received a 9.74 percent
increase in operating appropriations, or $23.7
million above appropriations in Fiscal Years
2006 and 2007. This increase represents
growth in formula funding with a significant
increase to Graduate Medical Education from
approximately $2,400 per resident a year to
$5,634 per resident a year. New funds also
include additional special item funding
(subject to the Governor’s review) of $5
million for the biennium for World’s
Greatest Scientists and $5 million over the
same period for expansion of the School of
Public Health and the Institute for
Health Policy.

In addition to the operating appropriations,
the UT Health Science Center received $9
million in debt service for the tuition revenue
bonds for the new dental school building,

Of special note, The University of Texas
Harris County Psychiatric Center received a
$7 million increase in operating funds for the
biennium from the State Health Services
Department budget. This additional funding
represents the first increase for the UT Harris

County Psychiatric Center since fiscal years
2002-2003.

James T. Willerson, M.D., president of the
UT Health Science Center, is pleased with
the funding results. “I am especially grateful
to the members of the Legislature for their
time and attention to our broad-based and
divergent financial needs. We fared very well
this year compared to the average of the UT
System as a whole. In particular, the significant
increases to World’s Greatest Scientists, the
School of Public Health and the UT Harris
County Psychiatric Center will enable us to
continue to move forward in several key areas.”

Guy Parcel, Ph.D., dean of the School of
Public Health, said, “We are very pleased for
this additional funding support from the
Texas Legislature to expand our regional
campuses. This funding will enable us to add
faculty and staff to the regional campuses to
expand public health education and research
to address critical public health needs in the
regions where our campuses are located.” Dr.
Parcel is also the John P McGovern Professor
in Health Promotion and holds the M. David
Low Chair in Public Health at the school.

The health science center also benefits from
other items in the appropriations bill. Of
special interest is a new mental health crisis
program funded with $82 million for
distribution throughout the state. These
new funds, combined with the specific
increase for the psychiatric center, open
additional doors for serving the mental health
needs in the community.

In response to the additional focus on

While the Legislature provided the

health science center with a significant
increase, the state appropriation provides
only 27.2 percent of total dollars
expended for the annual operating budget.
Increased state funding will be used

to meet existing budget needs such as
the recent escalation in utility costs
due to increased utility charges and
the opening of new space, depreciation,
and funding of programs already underway
across the institution.

Kevin Dillon, executive vice president,
administration and business affairs,
and chief financial officer, added,
“We are extremely grateful that the
Legislature answered our requests for

Role within Operating Budget

increased funding in numerous key
areas. The final development of our
operating budget is now under way and
these funds will be added to our other
revenue sources to develop an
operating budget that meets our growing
needs and addresses the increased
cost of some critical items such as
utility expenditures.”

While the Legislature did not provide
for an across-the-board increase in
employee salaries for institutions of
higher education, the operating budget
will address employee increases by
establishing merit pools from existing
funds for determination and distribution
at the departmental level.

mental health needs, Robert Guynn, M.D.,
executive director of the UT Harris County
Psychiatric Center and professor and chair-
man of the Department of Psychiatry and
Behavioral Sciences, said, “The Harris
County Psychiatric Center is a very important
resource for the citizens of Harris County as
the uninsured population grows and with it
the number of seriously mentally ill. Too
often such individuals end up inappropriately
in the criminal justice system because there
are too few psychiatric beds available in Harris
County. The increased funding will be a step
in the right direction.”

The Texas Emerging Technology Fund

received $175 million for the biennium. The
health science center benefits from this fund
through increase in available sources of
revenue for technology transfer and
recruitment funding.

For nursing, $8.7 million, more than
doubling the dollars currently available, was
added to the Professional Nursing Shortage
Reduction Program. This fund is distributed
to all nursing schools for performance in
growth in the number of nursing graduates.

The Legislature created a new “Cancer
Prevention and Research Institute of Texas”
and authorized $3 billion in bonds (to be

issued in increments of $300 million per year)

Continued on page 2
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Transplant recipients celebrate. Photo by Scott Holmes

he phoenix is the symbol for the Division

of Immunology and Organ Transplan-
tation of the Department of Surgery at The
University of Texas Medical School at Houston.
It’s symbolic of rebirth, according to Barry
Kahan, M.D., Ph.D., professor of surgery,

who directs the division. And it couldn’t be
a more apt image for the lifesaving

procedure of organ transplantation.
“For many with chronic illness, without
organ transplantation, they would not survive

or have a good quality of life,” Kahan said.

ty Years of Success in Trans

= He and the mem-
bers of the division
are celebrating the
30-year anniversary
of the program
that began at UT
in 1977. In those
30 years, the center
has celebrated
many milestones
in caring for
patients, training
the next generation
of physicians and
researchers and

undertaking
treatment research.
To mark the anniversary, the division

held a conference May 18-20, inviting all
250 physicians and researchers who trained
at UT as well as patients and their families
to the event that offered presentations on
the present and future horizons in the field.

plantation

Kidney transplant recipient Guy Butaud
was a featured presenter. Celebrating 28
years with a kidney donated by his mother,
Butaud radiates a deep appreciation for all
the gifts of life he’s received in the intervening
years. His marriage to Lisa, his 3-year-old
son Brycen and a career as a specialized
welder are all sources of gratification.

He addressed the conference on the
subject of patient compliance, which is
crucial for the success of the transplant, and
yet the failure to comply with the post-
transplant treatment regimen surpasses
uncontrolled rejection in some centers as a
cause of graft loss. Butaud feels his daily
medications are a small price to pay for
living a long and prosperous life.

“Do what the doctors tell you,” he said.
“It’s that simple.”

It’s not so difficult for him now, but he
does remember darker days as an adolescent
when he had to be prodded to comply, and

Continued on page 2
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Save the Date

Tee time for the 15th annual University of Texas Health Science Center Scholarship Golf Classic is 9
a.m., Monday, Sept. 10, at the Bay Oaks Country Club, 14545 Bay Oaks Blvd. in Houston.

Development Board members and tourney co-chairs Jodie L. Jiles and Helen Vollmer have set a luau

For more information, contact Rose Mary Betancourt-Trevino, 713-500-3209,
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Oral Surgery Clinic at Ben Taub Hospital Named after Dental Branch Alum

By Erika Durham Hargrove, Dental Branch

ames V. Johnson, D.D.S., never set out

to see his name in lights. In fact, he
shies away from any talk about himself or
his accomplishments. For someone with a
life story that reads like a great American novel
— decorated military career, respected
trauma surgeon, loving husband, proud
father — he is rather low key.

But this low key man now has his name
up high as it adorns the Oral and
Maxillofacial Surgery Clinic at Ben Taub
General Hospital.

The James V. Johnson, D.D.S., M.S.,
Oral and Maxillofacial Surgery Clinic was
unveiled during a dedication ceremony in
April. It is only the second time in the
history of the Harris County Hospital
District that a clinical or administrative
location has been named after someone
based on meritorious service rather than a
financial contribution.

“I am extremely honored and humbled to
be the recipient of this naming opportunity,”
said Johnson, a 1962 graduate of The
University of Texas Dental Branch at
Houston, who served as chief of service
for the Oral and Maxillofacial division of
Ben Taub Hospital for 15 years. “The real
reward from my career always was the
knowledge that the patients received the
kind of care they truly deserved from our
service. It has been my pleasure to serve in
this role.”

Johnson’s retirement from his position
in September 2006 sparked Mark Wong,
D.D.S., chairman of the department of
Oral and Maxillofacial Surgery (OMS) at
the UT Dental Branch, to move quickly
to find a way to honor his mentor.

“Dr. Johnson is the person with whom
oral and maxillofacial surgery in Houston
has been identified for so many years,”
Wong said. “He doesn’t say much, but
when he does, people listen. That’s what
makes him so effective. He is truly an
inspirational father figure who leads from
the front. He is not sitting back and telling
people what to do; he is out front doing

i

James V. Johnson, D.D.S., and Mark Wong, D.D.S., chair of the Oral and Maxillofacial Surgery Department, are shown in front of the painting and plaque displayed in the hallway of
the clinic that now bears Johnson’s name. Photo by Erika Durham Hargrove

it. He was always the first person to
arrive in the morning and the last
person to leave. He managed to bring
out the best in people simply because
they were inspired.”

The foundation for Johnson’s fruitful
career began at the UT Dental Branch at
Houston. After earning his D.D.S. in
1962, he also earned his M.S. there in ‘67.

Even prior to his formal education, it
looked like an involvement in dentistry
was in the cards. “I played defensive back
on my high school football team and had
several dental injuries,” Johnson said. “It

seemed like I was at the dentist every time
I turned around. But my experiences
were always favorable and I enjoyed
working with my hands, so a profession
in dentistry seemed like a good choice.”
To ask anyone else, it was an excellent
choice. With the career path carved out in
his youth, combined with the lineage of
distinguished surgeons he learned from,
Johnson was bound to be a success.
Johnson started training under Edward
Hinds, D.D.S., M.D., who founded the
OMS department at the Dental Branch in
1949 and was a surgical resident under

famed heart surgeon Michael DeBakey,
M.D.

Johnson joined the faculty full-time in
1987 after a distinguished career in private
practice. His efforts as the chief of Oral
and Maxillofacial Surgery at Ben Taub
General Hospital, 1987-2002, resulted in
significant growth of the service within
the Hospital District. The specialists
earned a reputation for their expertise in
the management of facial trauma, life-
threatening odontogenic infections,
maxillofacial pathology and complex
reconstruction of the jaws and face.

Continued on page 3
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Continued from page 1

if voters approve these funds in the
November election. This fund targets grants
for research into the causes, cures and
prevention of cancer, including translational
research to develop therapies and protocols
for cancer cure or mitigation.

As recommended in the report “Code Red:
The Ciritical Condition of Health in Texas,”
the Legislature addressed expanding health
care access through reforms in Medicaid and
the Children’s Health Insurance Program.
Medicaid was reformed, in Senate Bill 10, to
expand funding, increase consumer choice,
enhance program infrastructure and improve
fraud detection. The Children’s Health
Insurance Program, known as CHIB,
improved on current procedures by extending
and revising eligibility and financial
requirements. Both programs received
substantial overall increases in funding.

In addition to Medicaid and CHIP
improvements, the Legislature provided
increased state funding to these programs for
the settlement of the Frew v. Hawkins
lawsuit. This funding provides for
increased physician and dentist Medicaid
rates and new strategic dental and medical
initiatives for assistance to children.

Given the health science center’s leadership
position in providing care to those who are
under- or uninsured, Medicaid and CHIP
changes should provide some assistance to
patients seen by health science center
physicians and dentists and to patients
seen at the psychiatric center. [

Thirty Years of Success in Transplantation

Continued from page 1

when he felt resentful that a
childhood strep infection led
to his

kidney failure. Among adoles-
cent patients in some centers,
noncompliance is as high as
60 percent.

Butaud is one of 5,000 who
have received a new kidney,
pancreas or liver through the
division since the transplant
program began 30 years ago.
The program
currently performs about 200
transplants yearly.

While treating patients and
transforming their lives is
vital, the division also has the
missions of training future phy-
sicians and scientists as well
as taking a lead in ongoing
research.

The division has been a
pioneer in research trials that
have transformed the field of transplant
medicine. In 1980, it was one of three
centers in the United States to test
cyclosporine, and this work was integral
to the drug receiving FDA approval
three years later. This breakthrough drug
has made possible the
viability of transplant medicine.

“Before cyclosporine, about half of the
patients lost their kidneys within a year
of transplant,” Kahan said.

The continued development and
improvement of drugs, in which the

Guy Butaud, second from right, speaks about living 28 years with a kidney donated by his mother. Dr. Barry Kahan looks on from over
Butaud’s shoulder. Photo by Scott Holmes

division has played an active role, have
helped increase the half-life of a donated
kidney from 12 to 20 years over the past
15 years.

The success of the UT program has
enabled thousands of people to go on
with their lives, and to create a climate
that fosters organ donation. Without
donors like Butaud’s mother, who never
gave it a second thought, and families of
deceased individuals, these success stories
wouldn’t be possible.

If the past 30 years have brought

enormous change to a program that
started out doing 32 transplants in a
year, it is possible to imagine that the
next 30 years will bring organ donation
to another, more accessible level. That
will enable even more people like
Butaud to receive help.

“It’s given me a completely different
attitude about life and about why I'm
here,” Butaud said. “I’'m the same as
everybody else, but I'm just more
fortunate. I'm blessed. Sometimes I
wonder, why me?” [
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Do You Know Your Responsibilities During Weather Emergencies?

By Pamela Lewis, Institutional Advancement

t's that time of year again — it’s hot and

muggy and things are swirling in the tropics.
We hold our collective breath, watch the
weather reports and hope that the Texas Gulf
Coast dodges the hurricane bullet this year.

It is important to remember that warnings
and evacuation orders for one place in the
greater Houston area may not be applicable to
what is happening in the Texas Medical Center
(TMC), says Robert “Safety Bob” Emery,
Dr.PH., assistant vice president for Safety,
Health, Environment and Risk Management.

“UT Health Science Center decisions will
be based on conditions at the TMC and sur-
rounding areas. Students and employees living
in more vulnerable areas — Galveston,
Chambers, Brazoria and East Harris counties,
for example, need to work with their supervisors
about any leave they may need to take due to
their inability to get to the TMC.

“We all must remain aware of possible
weather flare-ups and their ramifications during
the entire hurricane season,” Emery says.
“Given the issues with evacuation prob-
lems during the lead-up to Hurricane Rita in
2005, we should be prepared for Houston’s
emergency management teams and those of
the surrounding counties to possibly ‘pull the
trigger’ a bit earlier.”

In emergency situations, decisions regarding
the open, restricted-access or closed status of
The University of Texas Health Science Center
at Houston are made by executive leadership
based on the conditions impacting the
institution at the central Texas Medical
Center campus as well as other locations.

This summary is designed to serve as a
reminder of the roles and responsibilities of
all students, fellows, residents, employees,
supervisors and institutional leadership in

times of emergency.

Student Responsibilities
Students are:

* Expected to attend classes and their nor-
mal academic responsibilities when the UT
health science center is open.

* Encouraged to:

—Make home “all hazards” preparations for
emergency situations and
— Ensure care for family and pets in any
type of emergency.
Included in these preparations should be
school contact information so that notifications

can be provided if an individual is unable to

report to class.

* Responsible for knowing how to access
information about the university’s
status open, restricted-access, or closed (see
Emergency Numbers below).

Students must understand that:

e If the institution is open, but they are
unable to arrive to their class for whatever
reason, the absence must be addressed with
the course instructor, and established course
and school attendance expectations will be
adhered to.

* The buildings of the health science center
are not a place of refuge, so in situations
where the institution is in a condition of
restricted access, only those individuals abso-
lutely needing access to university buildings
will be allowed. Examples of such essential
persons would include;

— Animal care workers and

— Facilities support personnel.

In situations where the institution is
closed by government-mandated evacuation,
no building access will be permitted.

Employee, Fellow and Resident

Responsibilities

Employees are expected to fulfill their nor-
mal work responsibilities when the university is
open.

* Employees, fellows and residents are encour-
aged to:

—Make home “all hazards” preparations for
emergency situations (see article, page 4)
and to

— Ensure care for family and pets during any
type of emergency.

The buildings of the health science center
are not a place of refuge for family and pets in
emergency situations, hence the increased need
for at-home preparations.

* Employees, fellows and residents should have
supervisor contact information with them at
all times so that notifications can be made if
an employee is unable to report to work.

e Employees, fellows and residents who
have been identified by their supervisors
as critical to the continued operation of
the unit are expected to have preparations
in place for their families and pets so that
they can fulfill their work obligations.

* Employees, fellows and residents are

UT Health Science Center Emergency Numbers

In a serious weather or other emergency, UT Health Science Center employees and students may use

the following means to find out the university’s open/closed status:

«Tuning to radio stations: KILT-AM 610, KILT-FM 100.3, KPRC-AM 950, or KTRH-AM 740. Local televi-
sion stations KHOU 11, KHCW 39, KPRC 2, KRIV 26, KTRK 13, KXLN 45 and KTMD 47.

call 713-500-7999. Harris County Psychiatric Center employees, call 713-741-5001.
«All other employees, fellows, residents and students, call 713-500-9996.
« Toll-free number if Houston numbers don’t work: 1-866-237-0107.
«Closings and other emergency conditions will be posted on the Web at http://www.uthouston.edu and

*Employees with offices in the Medical School, UT Professional Building or Jesse Jones Library Building,

http://www.uth.tmc.edu. If these sites are not working, use http://www.uthoustonemergency.edu

“We all must remain aware of possible weather flare-ups and
their ramifications during the entire hurricane season”

—~Robert “Safety Bob”Emery

responsible for knowing how to access

information about the health science

center’s open, restricted-access, closed status

(see Emergency Numbers below).

e Employees, fellows and residents must
understand that if the institution is open,
but they are unable to arrive to their work-
place for whatever reason, their supervisor
must be notified and the appropriate type of
leave time must be utilized.

When the institution is in a condition of
restricted access, only those who absolutely
need access to university buildings, such as ani-
mal care workers and facilities support person-
nel, will be allowed to enter.

If the institution is closed by government-
mandated evacuation, no building access
will be permitted.

Supervisor Responsibilities

Supervisors are responsible for the identification
of essential functions that must be maintained for
their unit’s continuous operation, including
employee education about these essential operations.

e Supervisors also are responsible for having
back-up capabilities so that services can be
continued, even if an employee or employees
cannot report to work.

* Supervisors are responsible for maintaining
means for contacting their employees after
hours.

* Supervisors should be aware of the types of
leave that employees may use in situations
where a region is affected, but the institution

remains open. Examples may include annual
leave, compensatory time, or holiday worked.

Institutional Responsibilities

The university is responsible for:

* Maintaining a plan for responding to emergency
situations, including means of informing
executive leadership of situations, carrying out
desired actions, and informing the health
science center COmMmunitys

* Maintaining an aggressive communication
information system through Public Affairs to
inform all of the health science center community
about institutional status and developments;

e Providing for systems that can maintain
certain support infrastructures during an
emergency, such as controlled access, security,
electricity, water and temperature/humidity
control;

* Ensuring that institutional decisions during
emergency situations are aligned with local
decisions.

— If Harris County is under a mandatory
evacuation order, then the university
would have no choice but to close.

— If Galveston or any other county in the
region is under a mandatory evacuation,
but Houston is not, and the health science
center remains open, then employees
and students from affected areas who
cannot attend to their regular duties
need to make individual arrangements
for absence from school or work. [

Oral Surgery Clinic at Ben Tauh Hospital Named after Dental Branch Alum

Continued from page 2

Under Dr. Johnson, the service and its
residents became known for their hard
work and good manners —
traits that reflected its leader.
A retired colonel from the
U.S. Army, Johnson spent a
total of 28 years in the
military, in either an active or
reserve status, including time
spent in Operation Desert
Storm and Operation Joint
Endeavor. Because of his
accomplished military background,
he became an invaluable asset to
the U.S. Army, whose residents
have trained at Ben Taub
Hospital, one of the world’s
most renowned Level 1 trauma
centers, for the past 20 years.
As part of the Department of Surgery,
OMS residents from the Dental Branch
and U.S. military are responsible for all
facial trauma patients who come to the
hospital every third night of the week.
Gunshots and blunt trauma from inter-

personal violence cause most of the
injuries seen at Ben Taub, Wong says.

“Jimmy never looked back at what he left, but saw within Ben
Taub Hospital an opportunity of a lifetime. It is difficult for any-
one to be trained to manage the entire suite of conditions that
present in a large urban county hospital, burdened by a chiasm

of cultural neglect and economic restraints. Jimmy met these

challenges with hard work and sacrifice. He had that capacity of

being able to change people’s lives for the better. In the end, his
time at Ben Taub earned him a life and not just a living.”

— James W. Wilson, D.D.S., associate professor and vice chair, department of

Oral and Maxillofacial Surgery, UT Dental Branch at Houston

“Much of the same trauma that is
seen in Iraq is seen right here in
Houston, so it is an excellent training
ground for these residents,” said James
Kennedy, D.D.S., a 1966 UTDB alumnus
who was selected to serve as chief of

service of the OMS division after
Johnson’s retirement. But Kennedy doesn’t
mind admitting
that Johnson’s
shoes can’t be
filled. “There is
no question
about it. Heisa
giant within our
specialty — heads
and shoulders
above the rest,” he
said. “He has
always diverted
attention away
from himself and
toward his residents
and patients. His
patients always
came first — that is the mark of a great
surgeon.”

Colonel Michael J. Will, D.D.S.,
M.D., consultant to the surgeon general
for the U.S. Army Dental Corps, said
Johnson’s superb talent and leadership has

been one of the primary reasons the
U.S. Army has sent residents to Ben
Taub for so many years. Will, who is
stationed at Walter Reed Army
Medical Center, rotated to Ben Taub
when he was a resident.

In a letter supporting the naming
of the clinic after Johnson, Will said,
“He is a surgeon whose surgical abilities
and teaching capacity are second to
none. Dr. Johnson has so favorably
enriched the professional lives of so
many military surgeons over the past
20 years.

“Most of the young military surgeons
that Dr. Johnson trained in maxillofacial
trauma have gone on to serve our country
in the Middle East in support of the global
war on terrorism.”

Johnson said he welcomes the next
phase of his life, but like most
dedicated teachers he finds it hard to
stay away. He is considering coming
back to teach part-time at the UT
Dental Branch. [
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STARS

Students

* Congratulations to the Dental Branch class
of 2007 for earning a 100-percent pass rate
on the American Dental Association National
Dental Board Exam, Part Il. The two-day
exam, taken by 60 students, measures basic
and advanced clinical knowledge of dentistry.

* Dental student Darryl Baucum won second
place for the Predoctoral Dental Student
Merit Award for Outstanding Achievement
in Community Dentistry from the American
Association of Public Health Dentistry.

* Valerie Santiago-Doyle, a fourth-year student
at the Dental Branch was named a 2007 win-
ner of the Minority Faculty Association (MFA)
scholarship. The MFA is dedicated to the pro-
motion and advancement of minority faculty,
students and employees at The University of
Texas Health Science Center at Houston and
M. D. Anderson Cancer Center.

* First-year dental student Geoffrey McMurray
has been chosen for the summer program
at the National Institutes for Dental and
Craniofacial Research (NIDCR). The NIDCR
Summer Dental Student Award is designed to
promote the professional careers of talented
dental students through exposure to the
latest advances in oral health research.

* Dental student Jason Vasquez received
the Women of Rotary Club of Houston

Scholarship at a March 24 luncheon. The
$5,000 award was given from the establish-
ment of an endowed fund the Women of
Rotary have created specifically for dental
students. After graduation, Vasquez said he
plans to attend a General Practice Residency
Program at the Michael E. DeBakey VA
Medical Center for one year.

* Anne Gill, Dr.PH. candidate at the School
of Public Health and assistant professor
of Pediatrics and Medical Ethics at Baylor
College of Medicine, was recently awarded
the Baylor College of Medicine Fulbright
and Jaworski Faculty Excellence Award for
Teaching and Evaluation.

Staff

UT Physicians Best Employees awards
allows employees, managers, patients
and physicians to recognize UT Physicians
employees who have gone above and
beyond their day-to-day responsibilities to
deliver excellent customer service.

* Crystal Humphrey (Dermatology) is UT
Physicians employee of the month for April.

Best Employee awards in March went to:

* Stephanie Cavazos (Dermatology),

* Carl Davis (Family Medicine),

* Murleen Kimball (Internal Medicine) and
* Neal Parchment (Pediatrics). [']

All-Hazard Supplies

Water

1 One gallon of water per person, per day, for drinking and sanitation.

1 Children, nursing mothers, and sick people may need more water.

1 Those in warm climate may need more water.

1 Store water tightly in clean plastic containers such as soft drink bottles.

1 Keep at least a three-day supply of water per person.

Food

1 Store at least a three-day supply of non-perishable foods that require no refrigeration, prepara-
tion or cooking and little or no water.

1 Pack a manual can opener and eating utensils.

1 Choose foods your family will eat: ready-to-eat canned meats, fruits and vegetables; protein
or fruit bars; dry cereal or granola; peanut butter; dried fruit; nuts; crackers; canned juices;
non-perishable pasteurized milk; high-energy foods; vitamins; food for infants; comfort/stress
foods.

Important Family Documents

Keep these records in a waterproof, portable container:

+ Will, insurance policies, contracts, deeds, stocks and bonds.

1 Passports, social security cards, immunization records.

1 Bank account numbers.

1 Credit card account numbers and companies.

' Inventory of valuable household goods, important telephone numbers.

+ Family records (birth, marriage, death certificates).

Supply Kit Tips

1 Store your kit in a convenient place known to all family members. Keep a smaller version of
the supplies kit in the trunk of your car.

1 Keep items in airtight plastic bags. Change your stored water supply every six months so it
stays fresh. Replace your stored food every six months. Re-think your kit and family needs at
least once a year. Replace batteries, update clothes, etc.

1 Ask your physician or pharmacist about storing prescription medications.

First Aid Kit

In any emergency, a family member or you yourself may be cut, burned or suffer other inju-
ries. If you have these basic supplies, you are better prepared to help your loved ones when
they are hurt. Remember, many injuries are not life threatening and do not require immedi-
ate medical attention. Knowing how to treat minor injuries can make a difference in an
emergency. Consider taking a first aid class, but simply having the following things can help
you stop bleeding, prevent infection and assist in decontamination.

Things You Should Have:

1 Two pairs of Latex, or other sterile gloves (if you are allergic to Latex).

1 Sterile dressings to stop bleeding.

1 Cleansing agent/soap and antibiotic towelettes to disinfect.

1 Antibiotic ointment to prevent infection.

1 Burn ointment to prevent infection.

1 Adhesive bandages in a variety of sizes.

1 Eye wash solution to flush the eyes or as general decontaminant.

) Thermometer.

1 Prescription medications you take every day such as insulin, heart medicine and asthma
inhalers. You should periodically rotate medicines to account for expiration dates.

1 Prescribed medical supplies such as glucose and blood pressure monitoring equipment and
supplies.

Things it may be good to have: cell phone, scissors, tweezers, tube of petroleum jelly or

other lubricant; non-prescription drugs: aspirin or non-aspirin pain reliever, anti-diarrhea

medication, antacid (for upset stomach), laxative.

Reaching Out to
Help and Inspire

Jodi Jennings (left) and recent
Dental Branch graduate Valerie
Santiago-Doyle, D.D.S., make
Christmas stockings at Children’s
Memorial Hermann Hospital. They
are among about 200 volunteers
from The University of Texas Health
Science Center at Houston and

UT M. D. Anderson Cancer Center
assisting patients, families and the
elderly during United To Serve, a UT
System-wide Outreach Day. Photo
by Beth Ardoin-Watson
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DEADLINES

Submit information to be considered for publication in The Leader by the 15th of the month one month prior to

the desired time of publication. Requests for feature articles require a longer lead time and will receive strategic
consideration. Send electronic information in Word format (no PDFs or posters) and digital photos as unedited, high-
resolution images at 300 dpi or better. E-mail to Pamela.Lewis@uth.tmc.edu. Include a contact name, phone number
and e-mail address. Mail hard copy to The Leader, c/o Pamela Lewis, Office of Institutional Advancement, University
Center Tower, 1200, or fax to 713-500-3037. For information regarding The Leader, call Pamela Lewis, 713-500-3040.



